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A\
‘ Recruitment, Testing, Backgrounds, Hiring, Onboarding, & Training.

Senving with
Respect,

‘ Network & Software Implementation/Configuration Compassion,

Goals &
ACTIVItY

Vehicles, Radios, Uniforms, Equipment, etc.

Policy, Training, Transition, Programming, etc.

Space Allocation, Configuration, Updates, etc.

‘ Critical items, IGAs, Contracts, Purchase Requests, etc.

Community Policing, Branding, Outreach, Partnerships, etc.
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RMS
ACCEPTANCE
TESTING
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BEGINS

Feb
2022
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Hinng PROGRESS

Professional Staff
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(1) Senior Admin Assistant, (1) Records Supervisor,

HIRED (2) Records Specialists, & (2) Police Support Specialist
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RMS Implementation Plan/Schedule
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Why Is this such a big deal?¢ »)

AILY

INDEPENDENT

Queen Creek to start town's first

police department in January Queen Creek Police hit the &

£ streets Jan. 11 S et
Amid law enforcement agencies struggling with staffing and oy sanet peres Compassion,
recruitment across the country, Chief Randy Brice says the department e bosed g and Trust

At the stroke of midnight on Jan. 11, the new Queen Creek Police Department will officially
be hitting the streets.

is nearly fully staffed.

12news.com

Queen Creek to launch its first police department in January
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NEW AT 8:30
QUEEN CREEK GETTING FIRST POLICE DEPARTMENT ﬁ'mw
DEPARTMENT LAUNCHES IN 60 DAYS, WILL HELP WITH RESPONSE TIMES
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Results from a National Study
conducted by the

Police Executive
Research Forum

Provided key aspects for
police-community relationships
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Acknowledge
and discuss
with your
communities
the challenges
you are facing.
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Be transparent
& accountable.
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Takes steps to
be culturally
competent.




Maintain focus on
the importance of
collaboration,
and be visible in
the community.
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Promote internal
diversity & ensure
professional growth
opportunities.
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QUESTIONS
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